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Part 1: ABOUT AHOI
OUR STORY

What is The Almighty’s House of Ivriyah?
The Almighty’s House of Ivriyah is an Ivriy restoration and wellness community service
organization that focuses on initiatives and programs purposed to guide the Ivriy
community, and specifically Ivriyahs back to their true source of empowerment, light,

and love.

What does Ivriyah mean?
Ivriyah (stemming from Ivriy or Ivriyt) is the transliteration of the paleo-hebrew
word for Hebrew woman. Pronounced eye-breet-yah, Ivriyah represents the indigenous
women of the 12 tribes of Yisra'El which are today's so-called Black, Hispanic, and
Native mother elders, women, and girls.

Altogether, AHOI means the Almighty’s House of Hebrew Women.

Who founded The House of Ivriyah and why?
YAH crafted the Almighty’s House of Ivriyah using his vessels Zhateyah Yahudah
Yisra’El and Dejyah Yisra’El. All praise to Him. In 2020, Zhateyah Yahudah Yisra’El &
Dejyah Yisra’El co-founded the Almighty’s House of Ivriyah.

The Almighty’s House of Ivriyah was founded to carry out the mission of Yesha’yahu
[Isaiah] 58.

Is not this the fast that I have chosen? to loose the bands of wickedness, to
undo the heavy burdens, and to let the oppressed go free, and that ye break
every yoke? Is it not to deal your bread to the hungry, and that you bring the
poor that are cast out to your house? when you see the naked, that you cover
him; and that you hide not yourself from your own flesh? Then shall your light
break forth as the morning, and your health shall spring forth speedily: and
your righteousness shall go before you; the glory of Yahuah shall be your
rearward. Then shall you call, and Yahuah shall answer; you shall cry, and he
shall say, Here I am. If you take away from the midst of you the yoke, the
putting forth of the finger, and speaking vanity;
YESHA'YAHU (ISAIAH) 58:6-9 את CEPHER

The Almighty’s House of Ivriyah was created to connect the Kingdom culture with the
modern culture of melanated sisters around the world.
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What is the mission of The ALMIGHTY’s House of Ivriyah?
The Almighty’s House of Ivriyah's mission is to re-establish the order of Ivriyah
wombenhood to restore and rehabilitate the Ivriy community.
 

 

What are the goals of The Almighty’s House of Ivriyah?
The Almighty’s House of Ivriyah's goals are to:

● Serve and cover the hungry, poor, and oppressed
● Bridge the gaps between Ivriyah elders, women, and girls.
● Foster a community and network of Ivriy resources, businesses, organizations,

and people.
● Construct and encourage circulation of wealth amongst Ivriyah women and their

networks.
● Provide therapy through impactful conversations and a unified community of

melanated women.
● Connect every Ivriyah to the Ivriyah lifestyle for true empowerment and

edification.
● Create and secure a safe space of family, mentors, and resources of all aged

Ivriyahs.
● Educate Ivriyahs on their royal, written history.
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4 point programmatic thrust

The Almighty's House of Ivriyah  raises awareness of the challenges of the
women of the 12 indigenous tribes by developing an ecosystem that caters to
kindling conversation, redistributing resources, and upholding the nobility of
the indigenous culture.

Most of our people come from the indigenous heritage which has been lost.

We strive to connect them back with their indigenous identity heritage which
helps them move forward in their daily lives. In collaboration with our
partners, resources, and social enterprises, we re-establish the order of
eternal empowerment for Ivriyah women through economic development, wealth
circulation and establishment, community restoration, and health
rehabilitation.

1. Community Restoration & Unification
a. THE PROBLEM

The indigenous family has been “reverenced, stereotyped and
vilified from the days of slavery to our own time,“ says the The
Association for the Study of African American Life and History.
The unity and family identity of the black, hispanic, and native
community has been torn apart by slavery, prison systems,
government systems, music, and entertainment.  The indigenous
people have been a subject of a divide and conquer scheme.  As a
community, we lack unity between our brothers and sisters of the
12 tribes of Yisra’El. While we are at war with each other, we
often forget about who our enemy really is.

b. THE PURPOSE
The Almighty House of Ivriyah has purposed itself to restore and
unify the Ivriy community by restoring the Ivriy family unit
through personal and business relationships. Blood is thicker than
water, and there are reasons for that. How good and pleasant it is
when brothers live together in unity! Your family contains the
greatest Morehs (teachers) that you can have in this lifetime.
Family is the origin of who and whose we are. “Friends love all
the time, and kinsfolk are born for times of trouble.”  If you
succeed and build with anyone, it should be your family. A strong
family restores identity, morality, wisdom, and wealth.

2. Economic Development & Wealth Restoration
a. THE PROBLEM

Though Ivriy people make up a small portion of the US population,
we have a combined spending power of over $3.9 Trillion dollars.
Although we spend a lot of money, the wealth gap in America
between whites and Ivriys is drastic.  In the second quarter of
2020, white households—who account for 60 percent of the U.S.
population—held 84 percent ($94 trillion) of total household
wealth in the U.S.

Why do we spend so much money but never retain the wealth?
Indigenous families fall victim to relying on and purchasing from
institutions that are oppressor owned and not catered or
considerate to Ivriy culture, identity, and nature. With an
economic purchasing power that great, the only roadblock into
making self-sufficient Ivriy communities, banks, schools, healing
centers, and entertainment-- for us by us-- is ourselves.
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b. THE PURPOSE
The Almighty’s House of Ivriyah has purposed itself to fostering a
consolidated marketplace directory for the Ivriy community to
circulate wealth, ideas, business, and opportunity amongst each
other.  What are the qualities of freedom? Freedom is not only the
release from shackles, overseers, and masters. Freedom is the
absence of subjection to foreign domination or despotic
government. In order for a people to be truly free, they must
possess an infrastructure that enables the people to govern
themselves lawfully and financially.  The time is now.

3. Ivriyah Health Awareness & Rehabilitation
a. THE PROBLEM

“The United States is home to stark and persistent racial
disparities in health coverage, chronic health conditions, mental
health, and mortality. These disparities are not a result of
individual or group behavior but decades of systematic inequality
in American economic, housing, and health care systems.” -
American Progress. The systemic disenfranchisement for Ivriy
peoples attributes to the facts that the leading causes of death
for Ivriys are heart disease, cancer, and accidents; there are 11
infant deaths per 1,000 live births among Ivriy women which is
almost twice the amount for other groups in the Americas. Time and
time again the US has shown us that they do not care or wish to
provide a higher quality of care, health, and longevity for the
Ivriy community. We must be provided with alternatives.

b. THE PURPOSE
The Almighty’s House of Ivriyah has purposed itself to cater an
environment of health awareness--mentally, physically, and
emotionally-- as well as rehabilitation to the Ivriy community. It
seems as though the Ivriyahs get the short end of the stick when
it comes to health care. Ivriyah women struggle with appropriate
care with qualities that make us womban. The House of Ivriyah
intends to provide initiatives, programs, projects, and resources
focused on natural, organic materials and practices for feminine
care, childbirth and reproductive services, health, fitness, and
wellness.

4. Ivriyah Wombanhood Re-establishment
a. THE PROBLEM

It’s hard being a Womban--especially an Ivriy womban. Today,
black, hispanic, and native womban are cursed with gender pay
gaps, period poverty, period and wombanhood stigmas,
underrepresentation as leaders in health, unhealthy violence
against womben and girls, and a lack of righteous, moral men to
aid in protection, guidance, and empowerment of their Ivriy
sisters, wives, and daughters.

Ivriyahs have been assimilated to a Gentile culture that limits
and subjugates their women financially, socially, and
economically. The Gentile (anyone who isn’t Ivriy) norm regarding
women consisted of fathers selling their daughters into slavery or
to be wed, women owning no property or assets, women being
required to be veiled in public, and laws making it illegal for
women to walk out the house without a chaperone. And, to put the
icing on top of the misogynistic cake, wives  primarily existed to
give the husband pleasure and sons and to keep the house.
The Ivriy culture is set apart. Because of YAH’s order, Ivriyahs
lived better than their Gentile counterparts, Ivriyah’s had a
history of owning land, running businesses, having inheritance,
being strong, helping the poor and needy,  having and sharing
wisdom, and being warriors for their GOD.
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b. THE PURPOSE
The Almighty’s House of Ivriyah has purposed itself to
re-establish order and connect Ivriyahs to their original identity
and culture of wombanhood. When things are out of order, they
simply just don’t work! If a dog quacked like a duck, it’d be a
little strange. It is important for Ivriyahs to walk strong in
their own culture. Culture is what makes a people united. The
importance of protecting culture lies in the sense of identity,
belonging, and integration that it provides. Culture connects
people with their identity: moral values, life meaning, knowledge,
responsibility, and sacred ancestry. Without culture there are no
roots or foundation and community is impossible. The House of
Ivriyah has a goal to re-establish Ivriyah wombanhood and order to
cater to a world of peace, gathering, and community connection.
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The ivriyah declaration & scriptural breakdown

The Ivriyah Declaration
(Inspired by The ivriyah from mishlei 31)

I AM VIRTUOUS.
I AM TRUSTWORTHY.

I AM GOOD.
I AM WILLING.

I AM DISCIPLINED.
I AM NURTURING.
I AM STRONG.
I AM PREPARED.
I AM CHARITABLE.
I AM MODEST.
I AM COVERED.
I AM WISE.
I AM KIND.

I AM BLESSED.
I AM IVRIYAH.

As my ancestors, so am I.
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Scriptural Breakdown of the Ivriyah Declaration

This Scriptural Breakdown of the Ivriyah Declaration will help the reader
understand the importance and intention of the chosen characteristics from the
Official Ivriyah Declaclaration:

CHARACTERISTI
C OR TRAIT

REFERENCE(S) DEFINITION

VIRTUOUS Who can find a virtuous woman? for her price is
far above rubies. The heart of her man safely
trusts in her, so that he shall have no need of
spoil.
MISHLEI (PROVERBS) 31:10-11 את CEPHER

BLESSED is the man that has a virtuous woman,
for the number of his days shall be double. A
virtuous woman rejoices her man, and he shall
fulfil the years of his life in peace.
SIRACH (ECCLESIASTICUS) 26:1-2 את CEPHER

Righteous. Ethical.
Wholesome. Upright.
Moral.

TRUSTWORTHY
.

The heart of her man safely trusts in her, so
that he shall have no need of spoil.
MISHLEI (PROVERBS) 31:10 את CEPHER

A dishonest woman contemns shame: but an honest
woman will reverence her man.
SIRACH (ECCLESIASTICUS) 26:24 את CEPHER

Honorable, Honest,
w/ Integrity,
Reliable.

GOOD. She will do him good and not evil all the days
of her life.
MISHLEI (PROVERBS) 31:10-12 את CEPHER

She perceives that her merchandise is good: her
candle goes not out by night.
MISHLEI (PROVERBS) 31:16-18 את CEPHER

A good woman is a good portion, which shall be
given in the portion of them that fear Yahuah.
SIRACH (ECCLESIASTICUS) 26:3 את CEPHER

Morality.
Righteousness.
Virtuous.

WILLING. She seeks wool, and flax, and works willingly
with her hands.

Ready. Prepared.
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MISHLEI (PROVERBS) 31:10-13 את CEPHER

DISCIPLINED
.

She is like the merchants' ships; she brings
her food from afar. She rises also while it is
yet night, and gives meat to her household, and
a portion to her maidens. She considers a
field, and buys it: with the fruit of her hands
she plants a vineyard.
MISHLEI (PROVERBS) 31:14-16 את CEPHER

Showing a
controlled form of
behavior or way of
working.

NURTURING She girds her loins with strength, and
strengthens her arms. She perceives that her
merchandise is good: her candle goes not out by
night.
MISHLEI (PROVERBS) 31:17-18 את CEPHER

Caring, Motherly,
Nourishing. Soft.

STRONG. She girds her loins with strength, and
strengthens her arms.
MISHLEI (PROVERBS) 31:17 את CEPHER

Powerful.
Resilient.

PREPARED. She lays her hands to the spindle, and her
hands hold the distaff. She stretches out her
hand to the poor; yea, she reaches forth her
hands to the needy. She is not afraid of the
snow for her household: for all her household
are clothed with scarlet.
MISHLEI (PROVERBS) 31:19-21 את CEPHER

Ready. Willing.

CHARITABLE She stretches out her hand to the poor; yea,
she reaches forth her hands to the needy.
MISHLEI (PROVERBS) 31:20 את CEPHER

Generous.
Altruistic.
Philanthropic.
Merciful.

MODEST She is not afraid of the snow for her
household: for all her household are clothed
with scarlet. She makes herself coverings of
tapestry; her clothing is silk and purple.
MISHLEI (PROVERBS) 31:21-22 את CEPHER

She makes herself coverings of tapestry; her
clothing is silk and purple. Her man is known
in the gates, when he sits among the elders of
the land. She makes fine linen, and sells it;
and delivers belts unto the merchant. Strength
and honor are her clothing; and she shall
rejoice in time to come. She opens her mouth
with wisdom; and in her tongue is the Torah of
kindness.
MISHLEI (PROVERBS) 31:22-26 את CEPHER

Humble. Becoming.
Tasteful.
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The whoredom of a woman may be known in her
haughty looks and eyelids.
SIRACH (ECCLESIASTICUS) 26:9 את CEPHER

A shamefaced and faithful woman is a double
grace, and her continent mind cannot be valued.
SIRACH (ECCLESIASTICUS) 26:15 את CEPHER

A shameless woman shall be counted as a dog;
but she that is shamefaced will fear Yahuah.
SIRACH (ECCLESIASTICUS) 26:25 את CEPHER

COVERED She is not afraid of the snow for her
household: for all her household are clothed
with scarlet. She makes herself coverings of
tapestry; her clothing is silk and purple. Her
man is known in the gates, when he sits among
the elders of the land. She makes fine linen,
and sells it; and delivers belts unto the
merchant. Strength and honor are her clothing;
and she shall rejoice in time to come.
MISHLEI (PROVERBS) 31:21-25 את CEPHER

A harlot shall be accounted as spittle; but a
married woman is a tower against death to her
man.
SIRACH (ECCLESIASTICUS) 26:22 את CEPHER

Protected.
Prepared.
Shielded.

WISE She opens her mouth with wisdom; and in her
tongue is the Torah of kindness.
MISHLEI (PROVERBS) 31:26 את CEPHER

A drunken woman and a gadder abroad causes
great anger, and she will not cover her own
shame.
SIRACH (ECCLESIASTICUS) 26:8 את CEPHER

The grace of a woman delights her man, and her
discretion will fatten his bones.
SIRACH (ECCLESIASTICUS) 26:13 את CEPHER

A silent and loving woman is a gift of Yahuah;
and there is nothing so much worth as a mind
well instructed.
SIRACH (ECCLESIASTICUS) 26:14 את CEPHER

Clever.
Enlightened.
Astute. Shrewd.
Sagacious.
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A woman that honors her man shall be judged
wise of all; but she that dishonors him in her
pride shall be counted wicked of all.
SIRACH (ECCLESIASTICUS) 26:26 את CEPHER

KIND She opens her mouth with wisdom; and in her
tongue is the Torah of kindness.
MISHLEI (PROVERBS) 31:26 את CEPHER

But a grief of heart and sorrow is a woman that
is jealous over another woman, and a scourge of
the tongue which communicates with all.
SIRACH (ECCLESIASTICUS) 26:6 את CEPHER

A silent and loving woman is a gift of Yahuah;
and there is nothing so much worth as a mind
well instructed. SIRACH (ECCLESIASTICUS) 26:14
את CEPHER

Warmhearted.
Good-natured.
Loving.

BLESSED Her children arise up, and call her blessed;
her man also, and he praises her.
MISHLEI (PROVERBS) 31:26-28 את CEPHER

Holy. Honored.
Connected with God.

IVRIYAH Female Version of Ivri(y) (n.)

And there came one that had escaped, and told
Avram the Ivriy; for he dwelt in the plain of
Mamre the Emoriy, brother of Eshkol, and
brother of Aner: and these were confederate
with Avram.
BERE'SHIYTH (GENESIS) 14:13 את CEPHER

Hebrew Woman/women;
Female Descendent
of the Line of
Avraham,
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Part 2: membership
WHAT IT MEANS TO BE AN AHOI SISTER

When you join as a sister-member of the Almighty’s House of Ivriyah, you are
now engaged in a community of Ivriy (Hebrew) women purposed to elevate
themselves, their family, and their community into a position of eternal
empowerment. When you become an Ivriyah, you are becoming set apart. Ivriyahs
have certain rare qualities that make them virtuous, wise, and powerful--the
trinity of true women’s empowerment.

Ivriyahs commit themselves to maintaining and striving to be virtuous,
trustworthy, hardworking, productive, thoughtful, nurturing, strong,
considerate, generous, prepared, modest, covered, powerful, wise, kind, and
aligned with YAH. Not only do Ivriyahs keep themselves accountable, but they
also rely on their community to hold each other accountable. It can be
difficult on this journey alone. That is why we have our sisters, mothers, and
elders.

Sister social & behavioral  etiquette

CODE OF CONDUCT

Introduction

The Almighty’s House of Ivriyah is a global service sisterhood. The Almighty’s
House of Ivriyah requires that its sisters exemplify and epitomize the moral,
personal, public, private, and cultural standards of the Proverbial Woman
described in Proverbs [Mishlei] 31.

The Almighty’s House of Ivriyah (“The House”) has a zero - tolerance hazing
policy. The policy expressly prohibits all acts and forms of hazing, before,
during, and after the Sisterhood Intake Process.

The House Code of Conduct consists of three parts: (1) the Code of Ethics,
which depicts the type(s) of conduct that the The House considers appropriate,
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(2) The Ivriyah Declaration, and (3) Code of Correction, “The Rod”, which
states the disciplinary action for Code of Conduct violations.

Code of Ethics

Believing in equity, restoration, and unification of the human race, The House
expects each sister to recognize and uphold our cardinal virtues of ambition,
sisterhood, wisdom, modesty, humility, righteousness, and charity. Each sister
is expected to live our virtues by edifying and adhering to the following
ethical codes:

1. Each sister must regard the bond of Sisterhood and the act of
restorative charity;

2. Each sister must uphold the Constitution and Bylaws of The Almighty’s
House of Ivriyah;

3. Each sister must exemplify the characteristics of the Proverbial Women
outlined in the Ivriyah Declaration and Proverbs 31;

4. Each sister must support and advance the goals, objectives, and programs
approved by the Aleph House;

5. Each sister must treat all persons with decency and respect;
6. Each sister must recognize her personal responsibility to assist with

and promote the development, improvement, and execution of programs
designed to strengthen the Sisterhood;

7. Each Sister must uphold and support all persons impartially;
8. Each sister must refrain from tolerating or/and participating in any

exploitation, false, or misleading statements about the Almighty’s House
of Ivriyah;

9. Each sister must refrain from using her position or membership in any
manner that would be inconsistent with the House’s principles or
cardinal virtues;

10. Each sister must maintain all confidential information deemed as such by
the The House;

11. Each sister must refrain from using The House’s intellectual property,
including any derivative of its name, its symbols, and other trademarks
and service marks, for personal and/or commercial use;

12. Each Sister must exercise sound business, social, and economic
principles in conducting The House’s affairs;

13. Each sister shall refrain from engaging in illegal, unlawful,
unrighteous, and unsisterly conduct

14. Each sister shall demonstrate her commitment to public service by
participating with her local House and/or with the Aleph House.
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Code of Correction                                               The Rod

The Rod Code of Correction sets forth the consequences of unacceptable,
inappropriate and prohibited conduct of sisters and applicants. Such
inappropriate conduct is subject to suspension or exile from The House.

Suspensions and exiles are designed to address the consequences of a house, a
sister, or an applicant, engaging in inappropriate and prohibited conduct.
Behaviors and conduct that violate a state or federal law may result in
consequences beyond those outlined in The Rod.

Having discernment on effectively identifying, managing, and resolving
conflict versus exercising The Rod is paramount for healthy interpersonal
relationships in Local Houses. There may be instances of interpersonal
disputes (e.g. change, ineffective order, poor communication, poor
processes/procedures, etc) that do not need to be escalated as an infraction
of The Rod. Sources of conflict within the house bases and among sisters that
cannot be resolved internally should be transferred to the Aleph House for
conflict resolution, intervention and management.

Any sister or applicant shall be flagged, suspended or exiled from the
sisterhood at any point in the process in which The House discovers, through
any means, that the sister or applicant has participated in behavior or
activities at any point, that would, as determined by the The House in its
sole discretion, defame the sisterhood or disparage its name, order,
reputation, respect or goodwill; or are inconsistent with the the
characteristics of the Ivriyah Declaration.

As provided in the Constitution and Bylaws and specified in detail in this
Code of Conduct, sisters and House bases may be placed on probation,
suspended, or exiled from The House by the Aleph House, or the Aleph House
President for engaging in prohibited conduct or activities. Sisters and House
bases on probation will not participate in any activity of The House, except
specified, monitored activities approved by the Aleph House and appropriate
committees. To be eligible for reinstatement, a sister or a house base must
satisfy all financial and rehabilitation obligations as prescribed by the
Aleph House and its appropriate committees.
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Event dress codes

When representing the Almighty’s House of Ivriyah, at events, volunteer
opportunities, symposiums, etc, Sisters are expected to be identifiable
and modest.

Identifiable Dress is represented by the Ivriyah colorways of neutral
brown tones. Sisters have a wide shade range of colors to wear and may
choose outfits from the lightest creams to the deepest browns. Please
reference www.houseofivriyah.life for colorway inspirations. AHOI
paraphernalia, pins, and brooches are also permitted to help with
identifiability.

Modest clothing is designed to loosely conform to your body shape, while
not revealing the underside of the curve of your breast, buttocks, or
hips. Modest clothing also covers the body to avoid the exposure of the
breasts, buttocks, thighs, and hips.

Please choose your clothing wisely and remember whose House you are
representing.
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Content standards & VIOLATIoNS

Members are allowed to freely post, engage, and comment on content at their
will. Content including the following will not be allowed:

- Blasphemy of YAH
- Bullying or Tyrannizing
- Witchcraft, Occult Practices, or Satanism
- Practices against Tanahk
- Dishonor to Elders, Mothers, and other Ivriyahs
- Hateful words, content, or practices against Ivriy and Ivriyahs
- Encouragment of Sexual, Immodesty, Profanity, or other immoral behavior

If members violate any content standards, upon the first violation, the member
will be given a warning from the Almighty’s House of Ivriyah and placed on a
probationary period of 60 days with limited member access and removal of
certain badges at the discretion of the Almighty’s House of Ivriyah team.

If the member violates the content standards again, the member will be
terminated as a member from the Almighty’s House of Ivriyah and will not be
eligible for reinstatement for a period of 1 year(s). No written notice or
warning will be given after the second violation.
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Benefits of membership

1. Connect with a sisterhood of likeminded Ivriyahs to support and edify
you, your business, and family

2. Receive exclusive discounts and perks from The Kingdom brands and AHOI
partner brands

3. Engage and volunteer with a charity, service based organization

4. Create and collaborate on powerful initiatives for the melanated
community

5. Learn about the disenfranchisement of Ivriyahs and Ivriys

6. Raise awareness for problems cursed to Ivriys and participate in
solutions

7. Get access to a network of Ivriy & Ivriyah businesses, events, forums,
and more.
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Chartering & building house bases

Sisters who are interested in chartering a House chapter in their town or city
can only do so if they are an active member in good standing.

Establishing

A sister interested in establishing a chapter must contact the Chairwoman of
Operations from the Aleph House, and indicate her desire. Contact information
can be acquired from The Almighty’s House of Ivriyah’s official website.

The Aleph House Board of Directors will then assess and review the chapter’s
sustainability.

The minimum amount of participants needed to establish a chapter is seven, but
the House prefers that there should be atleast 12 interested women.

The Almighty’s House of Ivriyah is a global service sisterhood and applicants
should consider that there is a public service and charity requirement.

Re-establishing

If it is the desire of the Sister(s) to re-establish a retired or exiled House
chapter, a strong rationale for doing so must be submitted to the Aleph House
Chairwoman of Operations expressing why she feels that the chapter would now
be able to maintain, uphold, sustain, and advance the ideals of the Almighty’s
House of Ivriyah.

The Sister(s) must request an Application for Chapter Re-establishment from
the Aleph House Board of Directors.

The Aleph House Board of Directors will then assess and review the chapter’s
sustainability.

Please note that Sisters of the Group (proposed charter members) should not
conduct any collective activities for the proposed charter prior to the
completion of the Chapter’s Charter and approval from the Aleph House.
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Part 3: byLaws
bylaws

ARTICLE I. NAME OF ORGANIZATION

The name of the corporation is The Almighty’s House of Ivriyah.

ARTICLE II. CORPORATE PURPOSE

Section 1. Nonprofit Purpose

This corporation is organized exclusively for charitable, religious,
educational, and scientific purposes, including, for such purposes,
the making of distributions to organizations that qualify as exempt
organizations under section 501(c)(3) of the Internal Revenue Code,
or the corresponding section of any future federal tax code.

Section 2. Specific Purpose

The Almighty’s House of Ivriyah's mission is to re-establish the order
of eternal empowerment for Ivriyah women through economic development,
wealth circulation and establishment, community restoration, and health
rehabilitation.

The House of Ivriyah's goals are to:

● Bridge the gaps between Ivriyah elders, women, and girls.
● Foster a community and network of Ivriy resources, businesses,

organizations, and people.
● Construct and encourage circulation of wealth amongst Ivriyah

women and their networks.
● Provide therapy through impactful conversations and a unified

community of melanated women.
● Connect every Ivriyah to the Ivriyah lifestyle for true

empowerment and edification.
● Create and secure a safe space of family, mentors, and resources

of all aged Ivriyahs.
● Educate Ivriyahs on their royal, written history.

ARTICLE III. MEMBERSHIP

Section 1. Eligibility for Membership

Application for voting membership shall be open to any current
individual, resident, property owner, business operator, or employee
of the Ivriy culture that supports the purpose statement in Article
II, Section 2. Membership is granted after completion and receipt of
a membership application and annual dues. All memberships shall be
granted upon a majority vote of the board.
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Section 2. Annual Dues

The amount required for annual dues shall be $0 each year, unless
changed by a majority vote of the board at an annual meeting of the
full membership. Continued membership is contingent upon being
up-to-date on membership dues and upholding the purpose statement in
Article II, Section 2.

Section 3. Rights of Members

Each member shall have access to The Almighty’s House of Ivriyah
members, initiatives, projects, discounts, and be eligible to be a
voting representative to cast the member’s vote in elections and
events.

Section 4. Resignation and Termination

Any member may resign by terminating their membership profile on The
Almighty’s House of Ivriyah. Resignation shall not relieve a member
of unpaid dues, or other charges previously accrued. A member can
have their membership terminated by deleting their profile.

Section 5. Non-voting Membership

The board shall have the authority to establish and define
non-voting and voting categories of membership.

ARTICLE IV. MEETINGS OF MEMBERS

Section 1. Regular Meetings

Regular meetings of the members shall be held quarterly, at a time
and place designated by the chair.

Section 2. Annual Meetings

An annual meeting of the members shall take place in the month of
August, the specific date, time and location of which will be
designated by the Chairwoman of Operations. At the annual meeting
the Board of Directors shall elect chairwomen & committee officers,
and members shall receive reports on the activities of the
association, and determine the direction of the association for the
coming year.

Section 3. Special Meetings

Special meetings may be called by the chair, the Executive
Committee, or a simple majority of the board of directors. A
petition signed by five percent (5%) of voting members may also call
a special meeting.

Section 4. Notice of Meetings

Virtual notice of each meeting shall be given to each voting member,
by email, not less than two weeks prior to the meeting.

Section 5. Quorum
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A quorum for a meeting of the members shall consist of at least
twenty percent (20)% of the active membership.

ARTICLE V. BOARD OF DIRECTORS

Section 1. General Powers

The affairs of the Corporation shall be managed by its Board of
Directors. The Board of Directors shall have control of and be
responsible for the management of the affairs and property of the
Corporation.

Section 2. Number, Tenure, Requirements, and Qualifications

The number of Directors shall be fixed from time-to-time by the
Founders but shall consist of no less than three (3) nor more than
fifteen (15) including the following Chairwomen: Chairwoman of
Operations, Chairwoman of Communications, Chairwoman of Finance &
Fundraising, and Chairwoman of Records.

The members of the Board of Directors shall, upon election by
Founders, immediately enter upon the performance of their duties and
shall continue in office until their successors shall be duly
elected and qualified. All members of the Board of Directors and
Advisory Council must be approved by a majority vote of the
Founders, and Board of Directors present and voting. No vote on new
members of the Board of Directors, or Advisory Council, shall be
held unless a quorum of the Founders is present as provided in
Section 6 of this Article.

Each member of the Board of Directors shall be a member of the
Corporation whose membership dues are paid in full and shall hold
office for up to a two-year term as submitted by the nominations
committee.

Newly elected members of the Board of Directors who have not served
before shall serve initial one-year terms. At the conclusion of the
initial one-year term, members of the Board of Directors may serve
additional one year terms. Their terms shall be staggered so that at
the time of each annual meeting, the terms of approximately
one-third (1/3) of all members of the Board of Directors shall
expire.

Each member of the Board of Directors shall attend at least nine (9)
monthly meetings of the Board per year.

Section 3. Regular and Annual Meetings

An annual meeting of the Board of Directors shall be held at a time
and day in the month of March of each calendar year and at a
location designated by the Executive Committee of the Board of
Directors. The Board of Directors may provide by resolution the time
and place for the holding of regular meetings of the Board. Notice
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of these meetings shall be sent to all members of the Board of
Directors no less than ten (10) days prior to the meeting date.

Section 4. Special Meetings

Special meetings of the Board of Directors may be called by or at
the request of the Chairwoman of Operations or any two members of
the Board of Directors. The person or persons authorized to call
special meetings of the Board of Directors may fix any location, as
the place for holding any special meeting of the Board called by
them.

Section 5. Notice

Notice of any special meeting of the Board of Directors shall be
given at least two (2) days in advance of the meeting by telephone,
facsimile or electronic methods or by written notice. Any Director
may waive notice of any meeting. The attendance of a Director at any
meeting shall constitute a waiver of notice of such meeting, except
where a Director attends a meeting for the express purpose of
objecting to the transaction of any business because the meeting is
not lawfully called or convened. Neither the business to be
transacted at, nor the purpose of, any regular meeting of the Board
of Directors need be specified in the notice or waiver of notice of
such meeting, unless specifically required by law or by these
by-laws.

Section 6. Quorum

The presence, in person of a majority of current members of the
Board of Directors shall be necessary at any meeting to constitute a
quorum to transact business, but a lesser number shall have power to
adjourn to a specified later date without notice. The act of a
majority of the members of the Board of Directors present at a
meeting at which a quorum is present shall be the act of the Board
of Directors, unless the act of a greater number is required by law
or by these by-laws.

Section 7. Forfeiture
Any member of the Board of Directors who fails to fulfill any of his
or her requirements as set forth in Section 2 of this Article by
March 1st shall automatically forfeit his or her seat on the Board.
The Secretary shall notify the Director in writing that his or her
seat has been declared vacant, and the Board of Directors may
forthwith immediately proceed to fill the vacancy. Members of the
Board of Directors who are removed for failure to meet any or all of
the requirements of Section 2 of this Article are not entitled to
vote at the annual meeting and are not entitled to the procedure
outlined in Section 14 of this Article in these by-laws.

Section 8. Vacancies
Whenever any vacancy occurs in the Board of Directors it shall be
filled without undue delay by a majority vote of the remaining
members of the Board of Directors at a regular meeting. Vacancies
may be created and filled according to specific methods approved by
the Board of Directors.

Section 9. Compensation
Members of the Board of Directors shall not receive any compensation
for their services as Directors.

Section 10. Informal Action by Directors
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Any action required by law to be taken at a meeting of the
Directors, or any action which may be taken at a meeting of
Directors, may be taken without a meeting if a consent in writing,
setting forth the action so taken, shall be signed by two-thirds
(2/3) of all of the Directors following notice of the intended
action to all members of the Board of Directors.

Section 11. Confidentiality
Directors shall not discuss or disclose information about the
Corporation or its activities to any person or entity unless such
information is already a matter of public knowledge, such person or
entity has a need to know, or the disclosure of such information is
in furtherance of the Corporations’ purposes, or can reasonably be
expected to benefit the Corporation. Directors shall use discretion
and good business judgment in discussing the affairs of the
Corporation with third parties. Without limiting the foregoing,
Directors may discuss upcoming fundraisers and the purposes and
functions of the Corporation, including but not limited to accounts
on deposit in financial institutions.
Each Director shall execute a confidentiality agreement consistent
herewith upon being voted onto and accepting appointment to the
Board of Directors.

Section 12. Advisory Council

An Advisory Council may be created whose members shall be elected by
the members of the Board of Directors annually but who shall have no
duties, voting privileges, nor obligations for attendance at regular
meetings of the Board. Advisory Council members may attend said
meetings at the invitation of a member of the Board of Directors.
Members of the Advisory Council shall possess the desire to serve
the community and support the work of the Corporation by providing
expertise and professional knowledge. Members of the Advisory
Council shall comply with the confidentiality policy set forth
herein and shall sign a confidentiality agreement consistent
therewith upon being voted onto and accepting appointment to the
Advisory Council.

Section 13. Parliamentary Procedure

Any question concerning parliamentary procedure at meetings shall be
determined by the Chairwoman of Records.

Section 14. Removal

Any member of the Board of Directors or members of the Advisory
Council may be removed with or without cause, at any time, by vote
of three-quarters (3/4) of the members of the Board of Directors or
by vote of Founders if in their judgment the best interest of the
Corporation would be served thereby. Each member of the Board of
Directors must receive written notice of the proposed removal at
least ten (10) days in advance of the proposed action. An officer
who has been removed as a member of the Board of Directors shall
automatically be removed from office.

Members of the Board of Directors who are removed for failure to
meet the minimum requirements in Section 2 of this Article in these
by-laws automatically forfeit their positions on the Board pursuant
to Section 7 of this Article, and are not entitled to the removal
procedure outlined in Section 14 of this Article.
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Article VI. OFFICERS

The officers of this Board shall be the Chairwoman of Operations,
Chairwoman of Communications, Chairwoman of Finance & Fundraising,
and Chariwoman of Records. All officers must have the status of
active members of the Board.

Section 1. Chairwoman of Operations

The Chairwoman of Operations shall preside at all meetings of the
membership. The Chairwoman of Operations shall have the following
duties:

1. She shall preside at all meetings of the Executive Committee.
2. She shall have general and active management of the business

of this Advisory Board.
3. She shall see that all orders and resolutions of the Advisory

Board are brought to the Advisory Board.
4. She shall have general superintendence and direction of all

other officers of this corporation and see that their duties
are properly performed.

5. She shall submit a report of the operations of the program for
the fiscal year to the Advisory Board and members at their
annual meetings, and from time to time, shall report to the
Board all matters that may affect this program.

6. She shall be Ex-officio member of all standing committees and
shall have the power and duties usually vested in the office
of the Chairwoman of Operations.

7. Represent the sisterhood at events and other meetings. 
8. Be responsible for coordinating the interviewing, selection

and functioning of committee chairpersons and task forces. 
9. Supervise the functioning of the elected Board of Directors
10. Develop the agenda for and preside over the meetings of the

Board of Directors.

Section 2. Chairwoman of Communications

The Chairwoman of Communications shall be vested with all the powers
and shall perform all the duties of the Chairwoman of Operations
during the absence of the latter. The Chairwoman of Communications
duties are:

1. She shall have the duty of chairing their perspective
committee and such other duties as may, from time to time, be
determined by the Advisory Board.

2. Write, edit, and submit stories about the organization to the
local media. 

3. Organize publicity for the Almighty’s House of Ivriyah
meetings and events.

4. Recruit members of the Communications committee.
5. Call and preside over meetings of the committee.
6. Inform committee officers of progress and problems which

arise. 
7. Delegate tasks to the Communications committee and follow up

with members to be sure plans are completed.

Section 3. Chairwoman of Records
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The Chairwoman of Records shall attend all meetings of the Advisory
Board, and all meetings of members, and assisted by a staff member,
will act as a clerk thereof. The Secretary’s duties shall consist
of:

1. She shall record all votes and minutes of all proceedings in a
book to be kept for that purpose. She in concert with the
Chairwoman of Operations shall make the arrangements for all
meetings of the Advisory Board, including the annual meeting
of the organization.

2. Assisted by a staff member, she shall send notices of all
meetings to the members of the Advisory Board and shall take
reservations for the meetings.

3. She shall perform all official correspondence from the
Advisory Board as may be prescribed by the Advisory Board

4. Maintain the Board files. 
5. Prepare agendas for meetings. 
6. Take and distribute minutes of meetings. 
7. Type material for officers and committee chairpersons as

needed. 
8. Maintain a file of materials about activities of the

Almighty’s House of Ivriyah
9. Mantain a timeline of all sisterhood activities.
10. Coordinate work on other historical presentations (i.e.,

slide shows, video).
11. Recruit members of the Record committee.
12. Call and preside over meetings of the Records committee. 

Inform officers of progress and problems which arise. 
13. Delegate tasks to the Record committee and follow up with

members to be sure plans are completed.

Section 4. Chairwoman of Finance & Fundraising

The Finance & Fundraising duties shall be:

1. She shall submit for the Finance and Fundraising Committee
approval of all expenditures of funds raised by the Advisory
Board, proposed capital expenditures (equipment and furniture)
, by the staff of the agency.

2. She shall present a complete and accurate report of the
finances raised by this Advisory Board and members at each
meeting of the Board of Directors, or at any other time upon
request to the Advisory Board.

3. She shall have the right of inspection of the funds resting
with the 4 Point Thrust including budgets and subsequent audit
reports.

4. It shall be the duty of the Chairwoman of Finance &
Fundraising to assist in direct audits of the funds of the
program according to funding source guidelines and generally
accepted accounting principles.

5. She shall perform such other duties as may be prescribed by
the Advisory Board or Chairwoman of Operations under whose
supervision she shall be.

6. Prepare financial reports for meetings of the Board of
Directors

7. Assist the bookkeeper with sales as necessary. 
8. Coordinate fundraising projects for The Almighty’s Hous of

Ivriyah
9. Sign all purchase orders.
10. Recruit members of the Fundraising committee. 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11. Call and preside over meetings of the Fundraising
committee. 

12. Inform officers of progress and problems which arise. 
13. Delegate tasks to the fundraising committee and follow up

with members to be sure plans are completed.

Section 5. Election of Officers

The Founders, Zhateyah Yahudah Yisra’El and Dejyah Yisra’El shall
elect the Board of Directors. The Nominating Committee shall submit
at the meeting prior to the annual meeting the names of those
persons for the other respective offices of the Advisory Board.
Nominations shall also be received from the floor after the report
of the Nominating Committee. The election shall be held at the
annual meeting of the Advisory Board. Those officers elected shall
serve a term of one (1) year, commencing at the next meeting
following the annual meeting.

Officers of the Board of Directors shall be eligible to succeed
themselves in their respective offices for two (2) terms only.

Section 6. Removal of Officer

The Advisory Board with the concurrence of 3/4 of the members voting
at the meeting may remove any officer of the Board of Directors and
elect a successor for the unexpired term. Any decision made by the
Board of Directors can be overruled by the Founders of the
Almighty’s House of Ivriyah. No officer of the Board of Directors
shall be expelled without an opportunity to be heard and notice of
such motion of expulsion shall be given to the member in writing
twenty (20) days prior to the meeting at which motion shall be
presented, setting forth the reasons of the Board for such
expulsion.

Section 7. Vacancies

The Nominating Committee shall also be responsible for nominating
persons to fill vacancies which occur between annual meetings,
including those of officers. Nominations shall be sent in writing to
members of the Advisory Board at least two (2) weeks prior to the
next meeting at which the election will be held. The persons so
elected shall hold membership or office for the unexpired term in
respect of which such vacancy occurred.

Article VII. Committees

Section 1. Committee Formation

The board may create committees as needed, such as fundraising,
housing, public relations, data collection, etc. The board chair
appoints all committee chairs.

Section 2. Executive Committee

The four officers serve as the members of the Executive Committee.
Except for the power to amend the Articles of Incorporation and
Bylaws, the Executive Committee shall have all the powers and
authority of the board of directors in the intervals between
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meetings of the board of directors, and is subject to the direction
and control of the full board.

Section 3. Finance Committee

The Chairwoman of Finance & Fundraising is the chair of the Finance
Committee, which includes three other board members. The Finance
Committee is responsible for developing and reviewing fiscal
procedures, fundraising plans, and the annual budget with staff and
other board members. The board must approve the budget and all
expenditures must be within budget. Any major change in the budget
must be approved by the board or the Executive Committee. The fiscal
year shall be the calendar year. Annual reports are required to be
submitted to the board showing income, expenditures, and pending
income. The financial records of the organization are public
information and shall be made available to the membership, board
members, and the public.

ARTICLE VIII. Conflict of Interest Policy
Section 1. Purpose

The purpose of the conflict of interest policy is to protect this
tax-exempt organization’s (Organization) interest when it is
contemplating entering into a transaction or arrangement that might
benefit the private interest of an officer or director of the
Organization or might result in a possible excess benefit
transaction. This policy is intended to supplement but not replace
any applicable state and federal laws governing conflict of interest
applicable to nonprofit and charitable organizations.

Section 2. Definitions

Interested Person. Any director, principal officer, or member of a
committee with governing board delegated powers, who has a direct or
indirect financial interest, as defined below, is an interested
person.

Financial Interest. A person has a financial interest if the person
has, directly or indirectly, through business, investment, or
family:

1. An ownership or investment interest in any entity with which
the Organization has a transaction or arrangement,

2. A compensation arrangement with the Organization or with any
entity or individual with which the Organization has a
transaction or arrangement, or

3. A potential ownership or investment interest in, or
compensation arrangement with, any entity or individual with
which the Organization is negotiating a transaction or
arrangement.

Compensation includes direct and indirect remuneration as well as
gifts or favors that are not insubstantial.

A financial interest is not necessarily a conflict of interest.
Under Article III, Section 2, a person who has a financial interest
may have a conflict of interest only if the appropriate governing
board or committee decides that a conflict of interest exists.
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Section 3. Procedures

1. Duty to Disclose. In connection with any actual or possible
conflict of interest, an interested person must disclose the
existence of the financial interest and be given the
opportunity to disclose all material facts to the directors
and members of committees with governing board delegated
powers considering the proposed transaction or arrangement.

2. Determining Whether a Conflict of Interest Exists. After
disclosure of the financial interest and all material facts,
and after any discussion with the interested person, he/she
shall leave the governing board or committee meeting while the
determination of a conflict of interest is discussed and voted
upon. The remaining board or committee members shall decide if
a conflict of interest exists.

3. Procedures for Addressing the Conflict of Interest
1. An interested person may make a presentation at the

governing board or committee meeting, but after the
presentation, he/she shall leave the meeting during the
discussion of, and the vote on, the transaction or
arrangement involving the possible conflict of interest.

2. The chairperson of the governing board or committee
shall, if appropriate, appoint a disinterested person or
committee to investigate alternatives to the proposed
transaction or arrangement.

3. After exercising due diligence, the governing board or
committee shall determine whether the Organization can
obtain with reasonable efforts a more advantageous
transaction or arrangement from a person or entity that
would not give rise to a conflict of interest.

4. If a more advantageous transaction or arrangement is not
reasonably possible under circumstances not producing a
conflict of interest, the governing board or committee
shall determine by a majority vote of the disinterested
directors whether the transaction or arrangement is in
the Organization’s best interest, for its own benefit,
and whether it is fair and reasonable. In conformity with
the above determination it shall make its decision as to
whether to enter into the transaction or arrangement.

4. Violations of the Conflicts of Interest Policy
1. If the governing board or committee has reasonable cause

to believe a member has failed to disclose actual or
possible conflicts of interest, it shall inform the
member of the basis for such belief and afford the member
an opportunity to explain the alleged failure to
disclose.

2. If, after hearing the member’s response and after making
further investigation as warranted by the circumstances,
the governing board or committee determines the member
has failed to disclose an actual or possible conflict of
interest, it shall take appropriate disciplinary and
corrective action.

Section 4. Records of Proceedings

1. The minutes of the governing board and all committees with board
delegated powers shall contain:
The names of the persons who disclosed or otherwise were found to
have a financial interest in connection with an actual or possible
conflict of interest, the nature of the financial interest, any
action taken to determine whether a conflict of interest was
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present, and the governing board’s or committee’s decision as to
whether a conflict of interest in fact existed.

2. The names of the persons who were present for discussions and
votes relating to the transaction or arrangement, the content of
the discussion, including any alternatives to the proposed
transaction or arrangement, and a record of any votes taken in
connection with the proceedings.

Section 5. Compensation

1. A voting member of the governing board who receives
compensation, directly or indirectly, from the Organization
for services is precluded from voting on matters pertaining to
that member’s compensation.

2. A voting member of any committee whose jurisdiction includes
compensation matters and who receives compensation, directly
or indirectly, from the Organization for services is precluded
from voting on matters pertaining to that member’s
compensation.

3. No voting member of the governing board or any committee whose
jurisdiction includes compensation matters and who receives
compensation, directly or indirectly, from the Organization,
either individually or collectively, is prohibited from
providing information to any committee regarding compensation.

Section 6. Annual Statements

Each director, principal officer and member of a committee with
governing board delegated powers shall annually sign a statement
which affirms such person:

1. Has received a copy of the conflicts of interest policy,
2. Has read and understands the policy,
3. Has agreed to comply with the policy, and
4. Understands the Organization is charitable and in order to

maintain its federal tax exemption it must engage primarily in
activities which accomplish one or more of its tax-exempt
purposes.

Section 7. Periodic Reviews

To ensure the Organization operates in a manner consistent with
charitable purposes and does not engage in activities that could
jeopardize its tax-exempt status, periodic reviews shall be
conducted. The periodic reviews shall, at a minimum, include the
following subjects:

1. Whether compensation arrangements and benefits are reasonable,
based on competent survey information, and the result of arm’s
length bargaining.

2. Whether partnerships, joint ventures, and arrangements with
management organizations conform to the Organization’s written
policies, are properly recorded, reflect reasonable investment
or payments for goods and services, further charitable
purposes and do not result in inurement, impermissible private
benefit or in an excess benefit transaction.

Section 8. Use of Outside Experts

When conducting the periodic reviews as provided for in Article VII,
the Organization may, but need not, use outside advisors. If outside
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experts are used, their use shall not relieve the governing board of
its responsibility for ensuring periodic reviews are conducted.

ARTICLE X. INDEMNIFICATION

Section 1. General

To the full extent authorized under the laws of NORTH CAROLINA, the
corporation shall indemnify any director, officer, employee, or
agent, or former member, director, officer, employee, or agent of
the corporation, or any person who may have served at the
corporation’s request as a director or officer of another
corporation (each of the foregoing members, directors, officers,
employees, agents, and persons is referred to in this Article
individually as an “indemnitee”), against expenses actually and
necessarily incurred by such indemnitee in connection with the
defense of any action, suit, or proceeding in which that indemnitee
is made a party by reason of being or having been such member,
director, officer, employee, or agent, except in relation to matters
as to which that indemnitee shall have been adjudged in such action,
suit, or proceeding to be liable for negligence or misconduct in the
performance of a duty. The foregoing indemnification shall not be
deemed exclusive of any other rights to which an indemnitee may be
entitled under any bylaw, agreement, resolution of the Board of
Directors, or otherwise.

Section 2. Expenses

Expenses (including reasonable attorneys’ fees) incurred in
defending a civil or criminal action, suit, or proceeding may be
paid by the corporation in advance of the final disposition of such
action, suit, or proceeding, if authorized by the Board of
Directors, upon receipt of an undertaking by or on behalf of the
indemnitee to repay such amount if it shall ultimately be determined
that such indemnitee is not entitled to be indemnified hereunder.

Section 3. Insurance

The corporation may purchase and maintain insurance on behalf of any
person who is or was a member, director, officer, employee, or agent
against any liability asserted against such person and incurred by
such person in any such capacity or arising out of such person’s
status as such, whether or not the corporation would have the power
or obligation to indemnify such person against such liability under
this Article.

ARTICLE XI. BOOKS AND RECORDS

The corporation shall keep complete books and records of account and
minutes of the proceedings of the Board of Directors.

ARTICLE XII. AMENDMENTS

Section 1. Articles of Incorporation
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The Articles may be amended in any manner at any regular or special
meeting of the Board of Directors, provided that specific written
notice of the proposed amendment of the Articles setting forth the
proposed amendment or a summary of the changes to be effected
thereby shall be given to each director at least three days in
advance of such a meeting if delivered personally, by facsimile, or
by e-mail or at least five days if delivered by mail. As required by
the Articles, any amendment to Article III or Article VI of the
Articles shall require the affirmative vote of all directors then in
office. All other amendments of the Articles shall require the
affirmative vote of an absolute majority of directors then in
office.

Section 2. Bylaws

The Board of Directors may amend these Bylaws by majority vote at
any regular or special meeting. Written notice setting forth the
proposed amendment or summary of the changes to be effected thereby
shall be given to each director within the time and the manner
provided for the giving of notice of meetings of directors.

We, the undersigned, are all of the initial directors or incorporators of
this corporation, and we consent to, and hereby do, adopt the foregoing
Bylaws, consisting of the 11 preceding pages, as the Bylaws of this
corporation.

ADOPTED AND APPROVED by the Board of Directors on this __2__ day of
___JULY______, 2021.

_________Zhateya� Yahuda� Yisr�’E�_______________________________

Zhateyah Yahudah Yisra’El, Co-Founder – The Almighty’s House of Ivriyah,
Inc.

___________Dejya� Yisr�’E�_____________________________

Dejyah Yisra’El, Co-Founder – The Almighty’s House of Ivriyah, Inc.
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Part 4: Trust law
Trust law

The Ten Devariym

I. I AM YAHUAH ELOHAYKA, which has brought you out of the land of Mitsrayim,
out of the house of bondage. You shall have no other elohiym before me.
II. You shall not make unto you any graven image.
III. You shall not take את eth-the name of YAHUAH ELOHAYKA in vain; for YAHUAH
will not hold him guiltless את eth that takes את eth-his name in vain.
IV. Remember את eth-the day of the holy Shabbath.
V. Honour את eth-your father and את eth-your mother.
VI. You shall not kill.
VII. You shall not break wedlock.
VIII. You shall not steal.
IX. You shall not bear false witness against your neighbour.
X. You shall not covet your neighbour’s house, you shall not covet your
neighbour’s woman, nor his manservant, nor his maidservant, nor his ox, nor
his ass, nor any thing that is your neighbour’s.

If you agree to the commitment and following of the Ten DEVARIYM to uphold
integrity, love, and The Most High’s Mission, Ideals, Will, and Spirit, please
sign your name below. Please understand that once you sign this document, you
are bonded to the covenant expressed by Code DEVARIYM Section 28 and must
uphold this covenant with truth, integrity, love, and humility.

X______________________________________
Your signature here

By signing up as a member of the HOI, you automatically approve of the
Integrity Clause. Your membership confirmation serves as a signature upon the
Integrity Clause and Membership Rules, Standards, and Bylaws.
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